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THEORETICAL BASIS FOR THE MODEL



MENTAL HEALTH AS HUMAN CAPITAL



MENTAL HEALTH TRENDS

 Current Public Health research shows troubling trends, suggesting that since 2007, mental health for youth has 

continuously worsened. It is likely not a coincidence that 2007 marked the following milestones: Facebook became 

public, the iPhone was released, Twitter was established, and the Great Recession began. Many world-changing events 

have occurred since that time.  

 Worldwide, 10-20% of children experience mental disorders. Half (50%) of all Mental Illness onsets by age 14; 75% by 

age 20. Only 25% of Mental Illness is adult-onset.₁  

 Post-COVID research suggests worsening trend

 Recent research demonstrates both the need and the high return-on-investment potential for investment in youth 

mental health. 
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THE ECONOMICS OF QUIET QUITTING

 Completing the tasks you are supposed 
to within the time you are paid to do 
them or not going above and beyond 
with tasks at work

 Workers have unprecedented job 
security so the incentive to work 
harder is reduced

 At least half of U.S. workforce are quiet 
quitters

 Principal-agent model

 Historic drops in labor market 
productivity over the last two quarters

 Quiet fleecing



QUIET QUITTING IN COLLEGE STUDENTS

 34% admitted that they do not 
go above and beyond 

 34% of students only put “some” 
or “little” effort into school work

 6 in 10 students agree with the 
statement “C’s get degrees”

 64% of students somewhat or 
strongly agree they put less 
effort into online classes than in 
person classes
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HEALTHCARE WORKERS AND EMOTIONAL EXHAUSTION

 Differences between physician and nonphysicians assessment of workplace norms is normal



ANTIDEPRESSANTS

 Moncrieff, J., Cooper, R.E., 
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WINNEBAGO COUNTY HALF-CENT SALES TAX FOR 

MENTAL HEALTH



KEY INFORMANT SURVEY (2019) RESULTS 

 Funding - Lack of funding is mentioned as a barrier across all areas needing improvement.

 Workforce Development - Key informants report a shortage of service providers, especially child Psychiatrists. They 

state that there are long waiting lists for services, and recruitment and retention of specialized staff is difficult due to 

low or stagnant wages in the area. 

 Equity & Access - Current services are not affordable or accessible to all, especially for families who are Latino or African 

American, families who are low-income, of families in other underserved groups. 

 Collaboration - Greater collaboration is needed to improve the system of care. Key informants think that there is a lack 

of coordinated and systemic approaches to service provision, and a lack of communication between organizations.

 Engagement - Key informants discussed the importance of engaging and educating the community about children’s 

mental health and the mental healthcare services available in the area. Engaging parents and families is essential, 

however cultural barriers exist which get in the way of accomplishing this.



½ SALES TAX FUNDING DISTRIBUTION



JOB CREATION



PERSONS SERVED



DEMOGRAPHIC BREAKDOWN - RACE



DEMOGRAPHIC BREAKDOWN - GEOGRAPHY



DEMOGRAPHIC BREAKDOWN - AGE



THE MODEL



BASELINES 

20

40

60

80

2023 2030 2040 2050 2060 2070 2080

In
d

u
st

ry
 O

u
tp

u
t 

(B
ill

io
n

s 
o

f 
D

o
lla

rs
)

Year

Industry Output within Winnebago County(Baselines)

Standard Industry Output for the Region Industry Output 5% Labor Productivity Decrease

Industry Output 10% Labor Productivity Decrease



INPUTS FOR SCENARIOS 1 AND 2

Baseline (5% Decrease)

Scenario 1 (1% Mitigation)

Scenario 2 (5% Mitigation)



SCENARIOS 1 & 2

20

40

60

80

2023 2030 2040 2050 2060 2070 2080

In
d

u
st

ry
 O

u
tp

u
t 

(B
ill

io
n

s 
o

f 
D

o
lla

rs
)

Year

Industry Output from a 5% Decrease in Labor Productivity 

Scenario 1 (1% Mitigation) Scenario 2 (5% Mitigation) Industry Output 5% Labor Productivity Decrease



INPUTS FOR SCENARIOS 3 AND 4

Baseline (10% Decrease)

Scenario 3 (1% Mitigation)

Scenario 4 (5% Mitigation)



SCENARIOS 3 AND 4
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INPUTS FOR SCENARIO 5

Scenario 5
(Employment with inclusion of Mental Health Tax)



INPUTS FOR SCENARIOS 6 AND 7

Scenario 6 (1% Mitigation)

Scenario 7 (5% Mitigation)

Baseline (5% Decrease)



SCENARIO 6 AND 7
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THE FUTURE OF WORKFORCE DEVELOPMENT



NEURO-INFORMED WORKFORCE DEVELOPMENT
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QUESTIONS AND COMMENTS


